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    Positive 4-H Youth Development through  …


Camping

Positive Relationships with Caring Adults by:

· providing an opportunity for 4-H professionals to work directly with youth and adult staff, which develops personal relationships that strengthen role modeling potential;

· providing opportunities for 4-H professionals to be personally and directly

involved with programs for young 4-H members;

· selecting, training, supervising, and rewarding youth and adult staff to be significant role models for campers; and

· providing young adults as permanent camp staff who become role models for campers and volunteers.

A Welcoming Environment by:

· training staff to speak and listen to campers with respect;

· focusing program planning on the needs and interests of campers and not staff;

· providing role modeling and supervision to assure a continuous welcoming environment;

· providing training during ceremonies (poems, quotes, and other educational materials and activities designed to promote an appreciation for all); and

· providing a representative mix of prayers and presentations at meals and ceremonies that are not offensive to individuals and groups.

An Opportunity for Mastery/Competence by:

· providing hands-on teaching and opportunity for practicing skills in a variety of activities and subjects often not available in school and other venues;

· providing opportunities for camp staff to give recognition to campers for their achievements; and

· providing opportunities for recognition of improvements in knowledge and skills.

An Opportunity to Value & Practice Service to Others by:

· taking turns in setting the tables and serving the food at meals for other campers;

· taking turns in cleaning up various facilities and grounds at camp;

· discussing people who have been role models of service at flag ceremonies, campfires and vespers; and

· becoming aware of and respecting the property of others.


An Emotionally & Physically Safe Environment by:

· selecting, training, supervising, and rewarding youth and adult staff who will be kind, nurturing, and safety minded;

· planning programs that are safe and age appropriate; and

· striving to follow the safety standards developed by the American Camping Association.

​​​​​

An Opportunity for Self-Determination by:

· allowing campers to determine how they will participate in campfire, flag, and vespers    programs;

· providing a selection of program offerings and allowing campers to choose their own participation;

· providing the opportunity for youth to take care of themselves and their belongings without parental guidance; and

· providing free time options.

An Opportunity for Engagement in Learning by:

· providing active, hands-on learning experiences that are disguised as fun;

· providing learning opportunities that are not available in the home or community; and

· providing learning opportunities that will not be counted for a grade.

An Opportunity to See One’s Self as an Active Participant in the Future by:

· campers setting goals to return next year;

· campers setting goals to become a counselor when they are old enough;

· counselors setting goals to become a permanent staff member following graduation; and

· counselors setting goals to become an Extension Agent.
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